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Site Support Alliance and Attachments for Subcontracts  

with Construction Wage Rate Requirements  

I. SITE SUPPORT ALLIANCE

A. Subcontractors, at all tiers, shall become signatory to the Site Support Alliance for the Department of Energy at the Savannah
River Site dated July 11, 2008, (herein referred to as SSA or Agreement) prior to performing any Work at the Savannah River
Site (Site) subject to Construction Wage Rate Requirements, formally known as The Davis Bacon Act.

B. SSA and its Appendix A, herein included as Attachment A to Exhibit G, will periodically be revised and posted on Company’s
website. Subcontractor shall pay amounts for wages, fringe benefits, and other employee compensation requirements and
implement other changes to SSA. However, no change in Subcontract price will be allowed for any such adjustment becoming
effective during Subcontract period of performance.

II. DEPARTMENT OF LABOR’S WAGE DETERMINATION

A. Wage rates stipulated in the Department of Labor’s wage determination, herein included as Attachment B to Exhibit G, are the
hourly rates for Work at Site. Subcontractor is responsible for paying the prevailing rate to worker(s) for the classification of
Work performed.

B. Requirements of Exhibit G are in addition to, and shall not relieve Subcontractor of, any obligation imposed by other clauses and
articles of Subcontract, including those entitled:
• Construction Wage Rate Requirements,
• Construction Wage Rate Requirements-Secondary Site of the Work,
• Construction Wage Rate Requirements-Price Adjustment (None or Separately Specified Method),
• Approval of Wage Rates,
• Withholding of Funds,
• Payrolls and Basic Records,
• Apprentices and Trainees,
• Compliance with Copeland Act Requirements,
• Subcontracts (Labor Standards),
• Contract Termination-Debarment,
• Compliance with Construction Wage Rate Requirements and Related Regulations,
• Disputes Concerning Labor Standards, and
• Certification of Eligibility.
• Paid Sick Leave Under Executive Order 13076

C. In the event of failure to comply with Exhibit G, or failure to perform any obligation imposed upon Subcontractor and its Lower-
Tier Subcontractors hereunder, Company may withhold any payments due Subcontractor and may terminate Subcontract for
default.

III. RESERVED

IV. EXHIBIT G ATTACHMENTS

ATTACHMENT A: SITE SUPPORT ALLIANCE, AUGUST 18, 2009 
 APPENDIX A: WAGE/FRINGE RATE SHEETS 
APPENDIX B: REFERRAL PROCEDURE FOR THE SAVANNAH RICER SITE 
APPENDIX C: KEY EMPLOYEE REFERRAL PROCEDURE FOR THE SAVANNAH RIVER SITE 
LETTER OF ASSENT TO THE SITE SUPPORT ALLIANCE 

ATTACHMENT B: DEPARTMENT OF LABOR GENERAL DECISION NUMBER: SC20250002, MOD NO.0, DATED 10/03/2025 
ATTACHMENT C: LCP TRACKER 

ATTACHMENT C-1: LCP TRACKER SUBCONTRACT SET-UP FORM 
ATTACHMENT C-2: LCP TRACKER TRAINING & SUPPORT RESOURCE GUIDE 

ATTACHMENT D: RESERVED 
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SITE SUPPORT ALLIANCE (SSA) 
for the  

DEPARTMENT OF ENERGY 
at the 

SAVANNAH RIVER SITE 

PREAMBLE 

This Agreement entered into this eleventh day of July, 2008 by and between  Savannah River Nuclear 
Solutions  (hereafter referred to as SRNS or the SUPPORT MANAGER, acting in the capacity of a 
constructor or otherwise), and its direct subcontractors performing Davis Bacon Act (DBA) covered 
work, all of whom are hereafter collectively referred to as the EMPLOYER, the Building and 
Construction Trades Department, AFL-CIO, the Augusta, GA Building and Construction Trades Council 
its affiliated unions and other unions (all of whom are collectively referred to hereafter as the UNION) all 
of whose names are subscribed hereto on the attached signature page and who have, through their duly 
authorized officers, executed this Site Support Alliance (hereafter referred to as the SSA, Agreement or 
AGREEMENT) for assigned work scope, support services, site services, secondary and supplemental 
work scope and energy related construction or maintenance projects being built or maintained for the 
Department of Energy or successor agency (hereafter referred to as the OWNER) at the Savannah River 
Site (hereafter referred to as the SITE).  

WHEREAS, the UNIONS have in their membership throughout the area, members competent and 
qualified to perform the work of the EMPLOYER; and  

WHEREAS, in order to insure relative equity, stabilized terms and condition of employment and uniform 
interpretations and applications, the UNIONS wish to negotiate and administer said pre hire collective 
bargaining agreement in concert with each other and all with the EMPLOYER; and 

WHEREAS, the EMPLOYER and the UNIONS desire harmonious relations to continue to exist for the 
benefit of all parties to this Agreement; and 

WHEREAS, the EMPLOYER and the UNIONS agree that, due to the particular nature of the work scope 
covered by this Agreement, their shall be no lockouts or strikes or work stoppages of any type, including 
sympathy strikes, during the life of this Agreement, and specific provisions must and will be made to 
achieve this end. 

IT IS THEREFORE AGREED by the undersigned EMPLOYER and UNIONS in consideration of the 
mutual promises and covenants contained herein that this Agreement be made as follows:  
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ARTICLE 1 
PURPOSE 

Section 1.1.  The purpose of this Agreement is to promote the safety, quality of workmanship, efficiency 
and economy of support services, secondary supplemental work scope and construction operations on the 
project(s) covered by this Agreement.  It is also the intent of the parties to set out uniformly standard 
working conditions with due consideration for the protection of labor standards and stabilizing wages and 
working conditions at the SITE.  

Section 1.2.  The signatory parties recognize that this Agreement is designed to be unique, flexible and 
innovative to address and respond to the evolving and changing missions of the SITE and provide a 
qualified, trained and experienced local area workforce to respond to potential expanded work scope 
opportunities.  

ARTICLE 2 
SCOPE OF AGREEMENT 

Section 2.1.  This Agreement, hereinafter referred to as the SSA or Agreement, shall primarily apply to 
all construction, plant modernization, maintenance and modification work, subject to the Davis-Bacon 
Act, and/or the OWNERS Alternate Dispute Resolution Process, and other assigned secondary and 
supplemental work scope at the SITE.  In the event that the Davis-Bacon Act (DBA) or the current 
Executive Order regarding Project Labor Agreements (PLA) on federally financed projects (such as DOE 
sites) is repealed, or modified to the extent that it no longer applies, the SUPPORT MANAGER and 
UNIONS will negotiate appropriate scope language and revised labor agreement language in accordance 
with Article 23 of this Agreement.   

The UNION and EMPLOYER agree to abide by the terms and conditions contained in this Agreement 
with respect to the administration of this Agreement by the EMPLOYER and the performance of the 
SRNS direct subcontractors of the project.  This Agreement represents the complete understanding of the 
parties.  Issues regarding interpretations of this Agreement are reserved exclusively between the 
SUPPORT MANAGER, on behalf of all signatory EMPLOYERS, and the signatory UNIONS.  

It is agreed that any DBA work scope, contracted or subcontracted direct by SRNS, shall be covered by 
this Agreement.  All SRNS subcontractors, at any tier, performing DBA work scope at the SITE shall sign 
a Letter of Assent (LOA) binding the EMPLOYER (and any lower tier subcontractors) to the terms and 
conditions of this Agreement.  It is agreed that the terms and conditions of this Agreement shall supersede 
and override the terms and conditions of any and all other national, area or local collective bargaining 
agreements.  It is understood that this is a self-contained free standing Agreement and that upon the 
signing of this SSA, the EMPLOYER(S) will not be obligated to sign any other local, area or national 
agreements.  The local collective bargaining agreement(s) of any signatory UNION do not apply to any 
work scope performed under this Agreement.  

The parties agree that the total results of their bargaining and the entire understanding between the parties 
is embodied in this Agreement.  This Agreement shall not be amended or supplemented, except by mutual 
consent of the signatory parties hereto, reduced to writing and duly signed by each.  
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Section 2.2.  Secondary additional or supplemental work scope and/or task orders assigned to the Support 
Manager or SRNS by others shall be covered by this Agreement, as augmented and modified by the 
Supplemental Addendum Agreement (the SAA), which by reference and attachment is made a part of 
this Agreement.  Work scope issues, work and jurisdictional assignments and the composition of any 
discretionary mixed crews for work addressed in the SAA shall not be subject to Article 7 and Article 8 of 
this Agreement.  Under the SAA, such issues are a sole function of management’s rights and are at the 
sole discretion of SRNS or others.   

Section 2.3.  This Agreement shall only be binding on the signatory parties hereto and shall not apply to 
parents, affiliates, subsidiaries or other ventures of such company, unless they are performing DBA 
covered work within the primary scope of this Agreement at the SITE.  

Section 2.4.  The SUPPORT MANAGER or SRNS has the absolute right to select any qualified 
EMPLOYER for the award of contracts or subcontracts on the project.  

Section 2.5.  Items specifically excluded from the scope of this Agreement include:  

A. Work performed under the NTL Articles of Agreement, the National Stack/Chimney
Agreement, the National Cooling Tower Agreement, all instrument calibration work and loop
checking shall be performed under the terms of the UA/IBEW Joint National Agreement for
Instrument and Control Systems Technicians and the Elevator Constructors National
Agreement, with the exception of Articles 20, 7 and 8 of this Agreement which shall apply to
such excluded work.

B. Work of non-manual employees, including but not limited to superintendents, supervisors,
engineers, field engineers, surveyors, inspectors, quality control personnel, quality assurance
personnel, NDE personnel, timekeepers, mail carriers, clerks, office workers, messengers,
guards, emergency medical and first aid technicians and other professional, engineering,
administrative, supervisory and management employees.

C. Equipment and machinery in the care, custody and control of the OWNER or Operating
Contractor (SRNS).

D. All vendor deliveries to and from anywhere on the SITE.
E. The removal of trash, scrap, surplus, spoilage and waste materials from  designated areas on the

project. (This does not apply to DBA work performed under a demolition or remedial action
contract.)

F. All employees of the EMPLOYER not performing manual labor or above the level of General
Foremen

G. It is understood that the liability of any EMPLOYER and the liability of the separate UNIONS
under this Agreement shall be several and not joint.  The UNIONS agree that this
Agreement does not have the effect of creating any joint EMPLOYER status between or
among the OWNER, Operating Contractor (SRNS) or any EMPLOYER.

H. It is understood that the OWNER and/or Operating Contractor (SRNS), at their sole option,
may terminate, delay and/or suspend any or all portions of the project at any time.

Section 2.6.  Nothing herein shall be construed to prohibit or restrict the OWNER or Operating 
Contractor (SRNS) or its employees or its contractors from performing work not covered by this 
Agreement on the SITE.  As areas and systems of the SITE are inspected and construction tested by the 
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EMPLOYER and accepted by the OWNER or Operating Contractor (SNRS), this Agreement will not 
have further force or effect on such items or areas, except when the EMPLOYER is directed by the 
OWNER or Operating Contractor (SNRS) to engage in repairs, modification, checkout and warranty 
functions required by its contract with the OWNER. 

Section 2.7.  All work scope deemed to be covered by the DBA and contracted or subcontracted, at any 
tier, by the Operating Contractor (SRNS) shall be covered by this Agreement.  All applicable 
EMPLOYERS (contractors and subcontractors at any tier) shall execute the LOA to this Agreement.  

ARTICLE 3 
MANAGEMENT'S RIGHTS 

Section 3.1.  The EMPLOYER retains full and exclusive authority for the management of its operations.  
The EMPLOYER shall direct their working forces at their prerogative, including, but not limited to 
hiring, promotion, transfer, lay-off or administering disciplinary action.  No rules, customs, or practices 
shall be permitted or observed which limit or restrict production or limit or restrict the working efforts of 
employees.  The EMPLOYER shall schedule work, and shall determine when overtime will be worked 
and who will work overtime.  The foregoing enumeration of management rights shall not be deemed to 
exclude other functions not specifically set forth.  The EMPLOYER, therefore, retains all management 
rights and residual rights of management not specifically limited by the terms of this Agreement.  

Section 3.2.  Except as expressly limited by other specific provisions of this Agreement, the EMPLOYER 
retains the exclusive right to direct the workforce including, but not limited to; the hiring, promotion, 
transfer, layoff, discipline, suspension, or discharge for just cause of its employees; the selection of 
foreman and general foreman (with input from the UNION), the assignment and scheduling of work, 
including mandatory overtime work; the promulgation and subsequent revision of reasonable work rules 
and labor relations policies and procedures.  The EMPLOYER may utilize any methods and techniques of 
construction, maintenance and support services. 

Section 3.3.  Their shall be no restrictions or limitations upon the EMPLOYER’S choice of materials, 
components or equipment regardless of source, vendor or location including, but not limited to, no 
restrictions or limitations on the full use and utilization of; equipment, machinery, packaging, pre-cast, 
pre-fabricated, off site fabricated, pre-finished and pre-assembled components of any type or description. 

Section 3.4.  Should the UNIONS signatory to this Agreement enter into any project labor agreement(s) 
(present or future) applicable to work at the SITE which grants any terms and conditions more favorable 
to the EMPLOYER than the terms and conditions in this Agreement, then SRNS, the SUPPORT 
MANAGER and EMPLOYERS signatory to this Agreement, may, at their sole discretion, automatically 
be entitled to such terms and conditions.  Upon written notice by the SUPPORT MANAGER, the LMCC 
shall address this issue within thirty (30) days notice and develop the appropriate amendment(s) and/or 
the applicable contract language revisions, as may be required, incorporating the more favorable terms 
and conditions of any applicable (SRS only) project labor agreement at the SITE into this Agreement.      
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ARTICLE 4 
RECOGNITION 

Section 4.1.  The EMPLOYER recognizes the signatory UNIONS as the exclusive collective bargaining 
agents for its employees.  The signatory parties acknowledge that the collective bargaining relationship 
that is established in this pre hire Agreement is pursuant to Section 8(f) of the National Labor Relations 
Act.  It is further agreed that the employees working under this Agreement shall constitute a bargaining 
unit separate and distinct from all others.  

Section 4.2.  Each EMPLOYER and each signatory UNION shall alone be liable and responsible for its 
own individual acts and conduct and for any breach or alleged breach of this Agreement. Any alleged 
breach of this Agreement by an EMPLOYER or any dispute between the signatory UNION(S) and an 
EMPLOYER respecting compliance with the terms of this Agreement shall not affect the rights, 
liabilities, obligations and duties between the signatory UNION(S) and any other EMPLOYER covered 
by this Agreement.  

Section 4.3.  UNIONS signatory to this Agreement commit they will not support, in any manner, any 
union(s) which refuse or fail to become signatory to this Agreement, nor will they request the 
EMPLOYER to honor claims of any non-signatory union(s).  Furthermore, signatory UNIONS commit 
that they and their members will not honor or support any disruptive activities or inducements of any 
union(s), entities or individuals that violate the no strike and no labor disruptions commitments of this 
Agreement.  Non-signatory unions are not recognized and have no standing under this Agreement.  

ARTICLE 5 
EQUIPMENT INSTALLATION 

Section 5.1.  Specialized, leased, or warranted equipment, such as computers and the like, and/or 
classified processing equipment may be installed and/or serviced by individuals not covered by this 
agreement.  Warranty service on any equipment may be performed by the vendor's personnel.  

Section 5.2.  The on-site instillation or application of all DBA covered work items will be performed by 
the craft having jurisdiction over such work; provided, however, instillation of manufactured items may 
be performed by employees under this Agreement who may be directed by other supervisory personnel, 
or, by employees of the vendor or manufacturer where performance of the work by those non covered 
employees is expressly stated in the vendor’s or manufacturer’s written contract or warranty.  The 
EMPLOYER shall review such situations with the impacted UNIONS prior to the commencement of such 
work at the SITE.  

Section 5.3.  The use of new technology, equipment, machinery, tools and/or labor saving devices and 
methods of performing work may be initiated by the EMPLOYER from time-to-time during the project.  
The UNIONS agree that they will not in any way restrict the implementation of such new devices or work 
methods.   
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ARTICLE 6 
REFERRAL OF EMPLOYEES 

Section 6.1.  The UNIONS are recognized by the EMPLOYER as a source of employment referrals. 
When craft employees are needed, the EMPLOYER shall first notify the UNIONS as to the number and 
classification of employees required. 

Section 6.2.  The Local UNIONS administer and control their referral, and it is agreed that these referrals 
will be made in a nondiscriminatory manner and in full compliance with federal, state and local laws and 
regulations. 

Section 6.3.  Applicants for the various classifications covered by the Agreement required by the 
EMPLOYER shall be referred to the EMPLOYER by the UNION(S).  Each EMPLOYER shall have the 
opportunity to hire up to four (4) key employees at the entire SITE.  The EMPLOYER and the UNION(S) 
must comply with the referral process defined in Appendix B and C, which by reference and attachment 
are made a part of this Agreement.  The EMPLOYER has the right to determine the competency of all 
employees, the right to determine the number of employees required, the right to request employees with 
special skills and qualifications and shall have the sole responsibility for selecting the employees to be 
laid off.  The EMPLOYER shall also have the right to reject any applicant referred by the UNIONS.  

Section 6.4.  The UNION shall not refer employees employed at the SITE by a signatory EMPLOYER to 
other employment, nor shall the UNION engage in other activities which encourage workforce turnover 
or absenteeism.  

Section 6.5.  The above shall not restrict the EMPLOYER from soliciting and hiring qualified personnel 
from any other source, provided the UNIONS are unable to fulfill manpower requirements within forty-
eight (48) hours; emergencies, Saturdays, Sundays and holidays excluded.  Where the UNIONS are not 
able to fulfill the manpower requests in a timely manner and the EMPLOYER is required to utilize other 
sources (after five work days notice to the UNION), employees hired under these circumstances shall not 
be dispatched by the UNION or covered by this Agreement, except to the extent that applicable labor and 
employment laws may apply.   

Section 6.6.  During a reduction in force, the EMPLOYERS have the right to retain the employees of 
their choice without regard to any other criteria.  Employees terminated for cause shall not again be 
referred for employment to the SITE for EMPLOYER’S signatory to this Agreement for a period of 
ninety (90) days and the UNION may not require the rehire of such employees.  

Section 6.7.  An employee or applicant required to satisfactorily demonstrate his/her ability to perform 
certain tasks through an examination or test (i.e., welding test, etc.) shall be paid for that time required to 
take the exam or test provided the employee or applicant successfully passes the exam or test.  Non-paid 
welder testing and certification programs currently recognized in the Boilermaker and United Association 
national programs shall be recognized in this Agreement.   

Section 6.8.  Any terms and conditions regarding UNION referral of employees in other labor agreements 
covering the SITE that have more favorable terms and conditions for the EMPLOYER than those covered 
in this Agreement shall, if requested by the EMPLOYER, be extended to this Agreement. 
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Section 6.9.  The EMPLOYERS and the UNIONS recognize a desire to facilitate the entry into the 
building and construction trades of veterans who are interested in careers in the building and construction 
industry.  The EMPLOYERS and UNIONS agree to utilize the services of the Center for Military 
Recruitment, Assessment and Veterans Employment (hereinafter “Center”) and the Center’s “Helmets to 
Hardhats” program to serve as a resource for preliminary orientation, assessment of construction aptitude, 
referral to apprenticeship programs or hiring halls, counseling and mentoring, support network, 
employment opportunities and other needs as identified by the parties. 

Section 6.10.  The UNIONS and EMPLOYERS agree to coordinate with the Center to create and 
maintain an integrated database of veterans interested in working on this SITE and of apprenticeship and 
employment opportunities for this SITE to the extent permitted by law, the UNIONS will give credit to 
such veterans for bona fide, provable past experience.   

ARTICLE 7 
GRIEVANCE PROCEDURE 

Section 7.1.  Represented manual craft employees are encouraged to process any EEO/AA related 
complaints or Employee Concerns through the grievance procedure contained in this Agreement. 

Section 7.2.  All disputes or grievances, including those identified in Section 7.1 of this Article, and all 
grievances over the interpretation and application of this Agreement, exclusive of questions of jurisdiction 
on work or any Supplemental Addendum Agreement work scope, discretionary mixed crews or crew 
mix issues, shall be handled in the following manner:  

Step 1. All disputes or grievances over EMPLOYER actions under this Agreement which are not 
resolved informally, shall be resolved between the aggrieved party, the designated craft steward, and the 
aggrieved party's immediate supervisor. In order to encourage the resolution of disputes or grievances at 
STEP 1 of this grievance procedure, the parties agree that such settlements at STEP 1 shall not be 
precedent setting.  

Step 2. If the dispute or grievance is not resolved informally, as set forth in STEP 1, within five (5) 
working days, then either aggrieved party (the UNION or the EMPLOYER) shall reduce the dispute or 
grievance to writing on a form provided by the SUPPORT MANAGER. The Business Representative of 
the UNION and the EMPLOYER'S designated representative shall meet at the SITE within five (5) 
working days after receipt of the written dispute or grievance. If there is no settlement at STEP 2, then the 
aggrieved parties shall proceed to STEP 3.  Grievances not resolved in STEP 1 or 2, and which proceed to 
STEP 3, shall be coordinated through and monitored by the SUPPORT MANAGER.  

Step 3. If the dispute or grievance is not resolved at STEP 2, it shall be referred to the General 
President of the UNION or his designated International Representative and the appropriate representative 
of the EMPLOYER. If the dispute or grievance is not promptly settled on this level, the parties may by 
mutual written agreement extend the  period for settlement to a fixed date, or the dispute or grievance may 
promptly be submitted to arbitration as set forth below.  

Step 4. If, after referral to STEP 3, the dispute or grievance remains unresolved, and there is no 
mutual written agreement to extend the period for settlement to a fixed date, then the matter shall then be 
referred to arbitration by either party, upon written  notice to the other.  If the parties are unable to agree 
upon an arbitrator, application may be made by either party to the Federal Mediation and Conciliation 
Service for a panel of five (5) arbitrators, upon receipt of which, both parties shall immediately alternately 
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strike names until the last name remains, which person shall be designated as the arbitrator.  The decision 
of the arbitrator shall be rendered no later than fifteen (15) days from the date of submission and shall be 
final and binding upon the EMPLOYER and upon the UNION and its members.  The arbitrator shall have 
no authority to change, amend, add to, or detract from any of the provisions of this Agreement.  

Section 7.3.  In the event either party is entirely sustained by the arbitrator, the other party shall pay the 
entire cost of the proceedings, including compensation for the services of the arbitrator.  Should a split 
decision be rendered by the arbitrator, the arbitrator shall similarly determine the split in cost, as in the 
arbitrator's judgment, is equitable between the parties.   The EMPLOYER and UNION shall pay their 
own expense, including attorney fees, incidental to the preparation and presentation of its case.  

Section 7.4.  At the request of either party, the arbitrator's decision shall be reduced to writing, setting 
forth at a minimum the pertinent facts of the grievance, the decision and the reasons for such decision. 
Subject decision shall be final and binding on all parties herein, but shall be final and binding only with 
respect to the issue or issues submitted by the parties.  If either party refuses to abide by the decision of 
the arbitrator, then the aggrieved party shall be free to enforce the award in any legal manner.  

Section 7.5.  The time limits specified in any step of the Grievance Procedure may be extended by mutual 
agreement of the parties initiated by the written request of one party to the other, at the appropriate step of 
the Grievance Procedure.  However, failure to process a grievance, or failure to respond in writing, within 
the time limits provided above, without a request for an extension of time, shall be deemed a waiver of 
such grievance to the other without prejudice, or without precedent to the processing of and/or resolution 
of like or similar grievances or disputes.  

Section 7.6.  Grievances relating to the acts or failure to act of any particular party shall be filed against 
that party.  There shall be no actual or threatened work stoppage, work interruption, slowdown, 
featherbedding, sit-down, strike, picketing, hand billing, or public notice of any kind during the entire 
term of proceedings under this Grievance Procedure.  

Section 7.7.  No adjustment or grievance decision may provide for retroactivity or back pay exceeding 
sixty (60) days prior to the date of the filing of the written grievance. 

ARTICLE 8 
WORK ASSIGNMENTS 

Section 8.1.  A crew assigned to a specific job assignment, when encountering some unforeseen part of 
that assignment that necessitates the use of another craft not present, will be allowed to perform such 
work so as to allow the primary craft to continue their work unencumbered, providing the ancillary work 
does not exceed four (4) hours in any shift.  In such cases, the craft with the proper jurisdiction would 
then be called.  Work performed under this Section shall not establish a precedent for future jurisdictional 
assignments. 

Section 8.2.  The EMPLOYER and the UNIONS recognize the necessity for eliminating restrictions and 
promoting efficiency and agree that no rules, customs or practices shall be permitted that limits the 
production or increases the time or manpower required to do the work.  
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Section 8.3.  The UNIONS and the EMPLOYER agree that specific work operations or conditions may 
be enhanced through the implementation of a composite crew.  If an EMPLOYER identifies a specific 
work operation that may be performed more efficiently by a composite craft arrangement, the involved 
EMPLOYER will notify the affected UNIONS. A meeting will be held with the affected UNIONS where 
the EMPLOYER will provide forecasted staffing levels, duration and scope details. Upon agreement of 
the affected UNIONS, the EMPLOYER may implement the composite arrangement within the limitations 
set forth in the meeting.  

Section 8.4.  Work scope covered by Article 2, Section 2.1 shall be assigned by the EMPLOYER in 
accordance with the Procedural Rules and Regulations for the Plan for the Settlement of Jurisdictional 
Disputes in the Construction Industry (the “Plan”).  Only jurisdictional disputes covering work scope 
specified in Section 2.1 will be settled in accordance with the procedural rules and decisions of such Plan 
or successor agency.  

Section 8.5.  Where a jurisdictional dispute involves any UNION or EMPLOYER not a party to the 
procedures established by the Impartial Jurisdictional Disputes Board (or successor agency) or is not 
resolved between the UNIONS, it will be referred for resolution to the International UNIONS, with which 
the disputing UNIONS are affiliated.  Work assignments and the composition of any discretionary mixed 
crews for work scope as covered and defined in the SAA to this Agreement shall be at the sole discretion 
of SRNS or the SUPPORT MANAGER and not subject to Section 8.4 above. 

Section 8.6.  The SUPPORT MANAGER will insure that each EMPLOYER holds a pre-job conference 
prior to DBA work scope, covered by Article 2, Section 2.1, actually starting at the SITE.  Good faith 
efforts will be made by the SUPPORT MANAGER and EMPLOYER to resolve all anticipated disputes 
over work assignments. These efforts will include pre-job conferences, mark-up meetings and 
jurisdictional disputes meetings between Business Representatives and/or International Representatives.  

Section 8.7.  There shall be no work stoppage or interruption of work while any jurisdictional dispute is 
being resolved. The work shall proceed as originally assigned by the EMPLOYER until the dispute is 
resolved.  This shall apply to all work scope and work assignment issues covered by this Agreement and 
the referenced and attached SAA.  

Section 8.8  No back pay or monetary penalty of any type shall be assessed as a result of the resolution of 
any jurisdictional dispute or work assignment dispute. All applicable DBA requirements shall apply.  
Double or over manning is also not recognized.  
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ARTICLE 9 
UNION REPRESENTATION 

Section 9.1.  Authorized representatives of the UNION on UNION business shall have access to the SITE 
during working hours.  They shall comply with visitor and security rules established for the SITE.  

Section 9.2.  Each craft signatory to this Agreement and working on projects covered by this Agreement 
may place one (1) working steward for each EMPLOYER to act as a representative of the UNION in 
connection with UNION business.  Multiple stewards are recognized for the two UNIONS which 
currently have this practice.  Stewards shall be allowed reasonable time to conduct UNION business. 
Each craft may have a steward on the job when work of that craft is being performed.  The steward will 
remain on the job as long as he/she is qualified, willing, and able to perform the work.  In the event of 
overtime work, the UNION may name one of the workers performing the overtime work to act as steward 
if the regular steward is not qualified to perform the overtime work.  The working steward will be paid at 
the applicable wage rate for the job classification in which he/she is employed.  There shall be no non-
working stewards. Each steward shall be concerned with the employees of the steward's EMPLOYER and 
not with the employees of any other employer.    

Section 9.3.  If a steward is to be terminated for cause, the EMPLOYER will notify the UNION, 
immediately by phone and follow up in writing, prior to taking such action.  

Section 9.4.  On work where the OWNER'S personnel or Operating Contractor  (SRNS) personnel may 
be working in close proximity of the construction activities, the UNION agrees that UNION 
representatives, stewards and individual workers will not interfere with the OWNER'S or Operating 
Contractor's (SRNS) personnel or with the work which is being performed by the OWNER'S or the 
Operating Contractor's (SRNS) personnel.  

ARTICLE 10 
WAGE AND BENEFITS 

Section 10.1.  The hourly base wage rates and UNION fringe benefits paid employee shall be the hourly 
wage rates and UNION benefits as contained in the SRNS/SUPPORT MANAGER Appendix A, attached 
hereto, and by reference made a part of this Agreement.  

Section 10.2.  The EMPLOYER adopts and agrees to be bound by the written terms of legally established 
trust agreements specifying the detailed basis on which payments are to be made into, and benefits paid 
out of, such trust funds. The EMPLOYER authorizes the parties to such trust agreements to appoint 
trustees and successor trustees to administer the trust funds and hereby ratifies and accepts the trustees so 
appointed as if made by the EMPLOYER. Nothing contained in this Section is intended to require the 
EMPLOYER to become a party to nor be bound by a local collective bargaining agreement except for the 
employee benefit fund contributions as required herein, nor is the EMPLOYER required to become a 
member of any employee group or association as a condition for making such contributions.  

Section 10.3.  Existing wage/fringe package may be reallocated to existing fringe benefit funds, with 
thirty (30) days written notice from the Trustees to the SUPPORT MANAGER.  In any reallocation, the 
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total wage/fringe package shall not exceed the total of the existing wage/fringe package as contained in 
the SRNS Appendix A, which specifies the SITE DBA rates and any year to year adjustments.  

Section 10.4.  Future hourly wage rates and UNION fringe benefit adjustments for the SITE will be made 
once a year, effective the first full pay period in October of each succeeding year, for all crafts and 
covering all contracts and signatory EMPLOYERS.  The adjustments will be determined by the 
SUPPORT MANAGER and a committee comprised of one (1) representative from each of the signatory 
UNIONS using the average wage and fringe benefit monetary adjustment as arrived at by the 
Southeastern States Survey with independent confirmation by the Construction Labor Research Council 
(CLRC) Southeast States Survey, or successor agency. 

Section 10.5.  Existing "Amended Benefits" will be recognized only for manual craft employees who 
originally selected Option A benefits and who were on the active manual craft payroll as of the August 
2008 date of transition.  Craft employees who are currently on Option A at the time of transition and, 
who may subsequently be terminated and are later rehired at a future date, shall be exclusively on UNION 
fringes and the Option A coverage shall not apply.  

Section 10.6.  Industry promotion, administrative funds or other national funds that are recognized by 
industry standards and are a direct benefit of site employees are considered fringe benefits for the purpose 
of this agreement and shall be a recognized component in future annual wage surveys subject to prior 
appropriate approval. 

Section 10.7.  The EMPLOYER agrees that it will, when requested by the UNION, deduct from the pay 
of each employee, who is at the time a member of the UNION, or made application to become a member 
of the UNION, current UNION working dues or assessments from the gross wages.  These deductions 
shall be deducted upon presentation of a proper legal payroll deduction authorization signed by said 
employee requesting such deduction, and remitted monthly of the following month the aggregate amount 
of such deduction directly to the respective Local UNION.  

Section 10.8. This Section is removed from the original SSA dated July 15, 2009.  

Section 10.9  This Section is removed from the original SSA dated July 15, 2009.  

Section 10.10.  Fringe benefit payments shall be paid only on the basis of hours worked, not hours paid 
for, except where this is in violation of existing applicable trust agreements, in which case the provisions 
of existing applicable trust agreements will prevail.  

ARTICLE 11 
HOURS OF WORK, OVERTIME, SHIFT PROVISIONS 

Section 11.1.  The Standard Work Day.  
The standard work day shall be eight (8) hours and the standard work week shall be forty (40) hours, 
Monday through Friday, provided however that nothing herein shall be construed as guaranteeing any 
employee eight (8) hours of work per day or forty (40) hours of work per week.  The standard work week 
shall commence with the start of the first shift (day shift) on Monday morning. Starting time for the 
standard work day or work week for service crafts such as drinking water crew, shuttle drivers, equipment 
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mechanics, traffic flagman, fire watch etc., may be adjusted between the hours of 4:00 a.m. and 11:00 
a.m. to accommodate weather conditions, traffic, emergency outages or other circumstances beyond the
control of the EMPLOYER.

Section 11.2.  Standard Shift Work.  
A. The first shift (day shift) shall consist of eight (8) hours work for eight (8) hours pay at the

basic straight time hourly wage rate, plus one-half (1/2) hour unpaid lunch period.  The first
shift shall be worked between the hours of 7:00 a.m. and 3:30 p.m.
The second shift (swing shift) shall consist of seven and one-half (7 1/2) hours work for eight
hours pay at the basic straight time hourly wage rate, plus one-half (1/2) hour unpaid lunch
period. The second shift shall be worked between the hours of 4:00 p.m. and 12:00 midnight.
The third shift (graveyard shift) shall consist of seven (7) hours work for eight (8)  hours
pay at the  basic straight time hourly wage rate, plus one-half (1/2) hour unpaid lunch period.
The third shift shall be worked between the hours of 12:00 midnight and 7:30 a.m.

B. Fringe benefit contributions for employees working a full second or third shift shall be paid on
the basis of eight (8) hours.

C. Shifts shall be established and continue for a minimum of five (5) consecutive  work days.  If
Saturday and/or Sunday are worked, they shall be included in the five (5) day minimum period.
If an EMPLOYER is working in multiple geographic areas of the SITE, shifts must be
established by area.

D. The EMPLOYER may adjust the starting time of any shift by up to one (1) hour, either before
or after the starting times defined in Section 2 - A of this Article. When changing the starting
time to establish a new shift, the EMPLOYER must comply with Section 11.2 - C of this
Article.

Section 11.3.  Four-Ten Shift  
The EMPLOYER shall have the right to establish a first and/or second shift consisting of four (4) 
consecutive ten (10) hour days, either Monday through Thursday or Tuesday through Friday. The first 
shift shall be ten (10) hours work,  for ten (10) hours pay at the basic straight time hourly wage rate, plus 
a one-half (1/2) hour unpaid lunch period.  The first shift shall be worked between the hours of 7:00 a.m. 
and 5:30 p.m. The second shift shall be nine and one-half (9 1/2) hours of work for ten (10) hours pay at 
the basic straight time hourly wage rate, plus a one-half (1/2) hour unpaid lunch period.  The second shift 
shall be worked between the hours of 6:30  p.m. and 4:30 a.m. Fringe benefit contributions for employees 
working a full second shift shall be paid on the basis of ten (10) hours.  

A. The EMPLOYER may adjust the starting time of any four ten shift by up to one (1) hour, either
before or after the standard starting times defined in Section 3 of this Article. When changing
the starting time to establish a new shift, the EMPLOYER must comply with Section 3-B of
this Article.

B. Shifts shall be established and continue for a minimum of four (4) consecutive work days. If an
EMPLOYER is working in multiple geographic areas of the SITE, shifts must be established
by area.



 13

C. Employees assigned to a four-ten shift can not be transferred to another four-ten shift when a
holiday or make-up day falls on either of the shifts.

Section 11.4.  Alternating Four-Tens  
Under this operation the day shift manual workforce is organized into two (2) teams.  The "A" team 
works four (4) consecutive ten (10) hour days. On the fifth day the "B" team continues the work activities 
for four (4) consecutive ten (10) hour days.  On the ninth day the "A" team returns to work to continue the 
construction activities.  The four (4) day alternating "A" and "B" team operation can continue on a year-
round basis.  The same pattern applies for second shift.  If two shifts are established, they shall be 
consecutive.  

A. In this arrangement the standard work day for all employees will be ten (10) consecutive hours
of work, exclusive of one-half (1/2) hour non-paid lunch period. On "A" and "B" team
operation, the first ten (10) hours worked shall be paid at the basic straight time hourly rate.
After ten (10) hours of work the rate shall be one and one-half (1 1/2) times the basic straight
time hourly wage rate. On a second alternating shift, the shift shall consist of nine and one-half
(9 1/2) hours work  for ten (10) hours pay at the basic straight time hourly wage rate. Under this
shift option, Saturday shall be paid at straight time and Sunday shall be paid at one and one-  

      half (1 1/2) times the basic straight time hourly wage rate.  The work day for each employee  
     shall be defined as the twenty- four (24) hour period which begins with the regular starting time 
     of the employee’s shift and ends with the regular starting time of the employee’s shift the  
     following day.  In this shift arrangement, the day shift shall be worked between the hours of   
     6:00 a.m. and 6:30 p.m., as described above.  
B. Those General Foremen and selected Foremen who are directed to report to work the day

before the first day of the four (4) day work cycle to complete preparations for their team's
scheduled work activities shall work eight (8) hours on  that day and be paid one and one-half

(1 1/2) times the basic straight time hourly wage rate.
C. If, for any reason, an employee is directed to report to work the day after completion of their

four (4) day shift, they shall be paid at the rate of two (2) times (double) the basic straight time
hourly wage rate. The second day after shall be paid at one and one-half times. The third day
shall be paid at double time and the fourth day at one and one-half times.   If, for any reason, an
employee is directed to report to work the day before their shift, that day shall be paid at one
and one-half the straight time hourly rate. Two days prior will be paid at double time.  Three
days prior at one and one-half and four days prior at double time.

D. Changing from one alternating shift to another, including a standard shift work or a four-ten
(4-10) shift, will not be permitted without a minimum of two (2) consecutive non-working
days.  Work performed on either of the two consecutive non-working days shall be paid at the
applicable overtime rate as defined in section 4 - C of this article.

E. Fringe benefit contributions for employees working a full second shift shall be paid on the basis
of ten (10) hours.

Section 11.5.  Overtime  
Except as specifically modified in ARTICLE XI, Sections 3, 4 and 6 of this Article, all work performed 
in excess of the standard work day or shift, Monday through Friday, and all work performed on Saturday, 
shall be at the rate of one and one-half (1 1/2) times the basic straight time hourly wage rate. All work 
performed on Sundays and Holidays, shall be paid at two (2) times the basic straight time hourly wage 
rate. There shall be no duplications or pyramiding of overtime and/or premium pay.  
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Section 11.6.  Make-up Day  
In the event it is not possible to work Monday through Friday on a standard work day because of weather 
conditions, the EMPLOYER shall have the option of having Saturday available as a make-up day at 
straight time pay up to forty (40) hours of work. Time worked over forty (40) straight time hours in the 
work week or in excess of a standard work day, shall be at the applicable overtime rate.  This provision 
also applies to the four-ten shift, where Friday is the make-up day for the Monday through Thursday shift. 
Monday may be a make-up day for any day missed on the Tuesday through Friday four-ten shift.  Make-
up days are strongly encouraged to support critical work packages, but are voluntary.  If an employee 
informs his/her supervisor during the preceding shift, that he/she is unable to work the make-up day, 
failure to work the make-up day will not be considered as absenteeism.  

ARTICLE 12 
HOLIDAYS 

Section 12.1.  Unpaid holidays recognized under this AGREEMENT shall be;  New Year's Day, Last 
Monday in May, Independence Day, Labor Day, Thanksgiving Day and Christmas Day.   

Section 12.2.  Should any of these holidays fall on a Saturday, the Holiday shall be observed on the day 
prior, being Friday. Should any of these Holidays fall on Sunday, the Holiday shall be observed on the 
next day, being Monday. When such Holidays fall on a Tuesday or Thursday, the EMPLOYER shall have 
the option to close down the job on Monday or Friday, as applicable, provided notice is given to the 
employees one (1) week in advance. A Holiday shall be the 24-hour period commencing with the start 
time on the first shift on the day of the Holiday.  No work shall be performed on Labor Day except to save 
life or property.  

Section 12.3.  It will not be a violation of this Agreement when the EMPLOYER, OWNER or Operating 
Contractor (SRNS) considers it necessary to shut down the project because of an emergency situation that 
could endanger life, safety, or property.  In such cases employees will be compensated only for actual 
time worked.  

ARTICLE 13 
MINIMUM PAY AND REPORTING TIME 

Section 13.1.  When employees report for work at the time and place specified by the EMPLOYER and 
they are not put to work or they work less than two (2) hours, they shall be paid for two (2) hours at the 
applicable straight time rate of pay.  If after working two (2) hours they are prevented from working a full 
eight hours, they shall be paid for actual hours worked.  It is the intent of this Section that employees who 
show up for work shall be paid at least two (2) hours of a shift except when they have been notified, at the 
EMPLOYER'S expense.  If employees leave the job on their own accord, they will be paid for actual 
hours worked.  If employees report to work in a condition unable to work, they will not be eligible for 
reporting pay. 
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Section 13.2.  If called in for an emergency project, employees shall be paid a minimum of four (4) hours 
or actual hours worked over four (4) hours.  

ARTICLE 14 
SPECIAL PROCESSING TIME 

Section 14.1. To accommodate the OWNER'S requirements and procedures and to comply with DOE 
security regulations and applicable state, federal and OSHA requirements, the EMPLOYER shall be 
allowed up to a maximum of eight (8) hours straight time for pre-employment, non-paid, processing time, 
on the first day of employment.  Employees must report to the EMPLOYER designated location within 
one (1) hour from the start of the shift.  Pre-employment processing will not extend into premium hours.  
Applicants referred by the UNIONS to the EMPLOYER for employment who are not hired for reasons of 
substance abuse, medical, security, or craft qualification requirements will not be paid for any time spent 
in pre-employment processing.  

Section 14.2.  Applicants who fail to pass the pre-employment drug screen will not be eligible for a re-
hire process without approval of the EMPLOYER and a minimum of one year penalty period as directed 
by DOE. 

ARTICLE 15 
LABOR MANAGEMENT COOPERATIVE COMMITTEE 

Section 15.1.  The parties to this Agreement hereby recognize the necessity of communication and 
cooperation and the elimination of disputes, misunderstandings or unfair practices on the part of any 
party. To secure this end, it is hereby agreed that a Labor Management Cooperative Committee (LMCC) 
shall be established to be composed of representatives of signatory EMPLOYERS at the SITE, and 
UNIONS party to this Agreement who shall meet as required, but not less than quarterly.  The UNIONS 
and EMPLOYERS shall at such meetings present facts concerning any alleged violation of any part of 
this Agreement. They shall also bring up any practice which, in their opinion, might lead to a 
misunderstanding or dispute between the signatory parties.   

Section 15.2.  The SUPPORT MANAGER shall chair the LMCC, develop procedures of operation, and 
publish meeting agenda and issue minutes of each meeting.  

Section 15.3.  The LMCC shall not be used for the purpose of arriving at any agreement to supersede, 
alter, modify, amend, add to or detract from this Agreement.  

Section 15.4.  The LMCC may address issues of SITE wide importance and respond to issues that 
stabilize SITE wide conditions, promotes labor harmony and mitigates potential labor disruptions. 

Section 15.5.  In the interest of tripartite cooperation, the OWNER may attend and participate in LMCC 
meeting on an advisory and non voting basis.  Executive sessions of the LMCC shall be restricted to the 
parties’ signatory to this Agreement. 

ARTICLE 16 
SUBCONTRACTING 
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Section 16.1.  Any subcontractor, of whatever tier, performing DBA covered work on the project SITE 
shall become signatory to this Agreement.  Such subcontractor shall indicate his/her acceptance of the 
terms and conditions of this Agreement by signing the LOA to the Agreement and delivering a copy to 
the appropriate UNION(S) and SUPPORT MANAGER prior to commencement of work on the SITE.  
This Agreement shall apply to and be binding upon EMPLOYERS for work performed by them on this 
project only. All subcontractors, of whatever tier performing work at the project SITE will arrange and 
conduct a pre-job conference with the signatory UNIONS prior to starting their work on the project.  

Section 16.2.  All subcontractors will be required to pay an aggregate total wage and benefit package as 
contained in the Appendix A (and any subsequent revisions) of this Agreement through the duration of 
their work on the project and will provide certified payrolls to SRNS or the  SUPPORT MANAGER 
which will be made available to the UNION upon request.  

Section 16.3.  This Article on subcontracting shall only apply to DBA covered work scope that is 
contracted or subcontracted by the Operating Contractor (SRNC) and where SRNS or the SUPPORT 
MANAGER is acting in the capacity of a constructor.  This Article shall not apply to any other work 
scope, including any secondary or supplemental work scope covered by the SAA.  

ARTICLE 17 
GENERAL CONDITIONS 

Section 17.1.  The OWNER and Operating Contractor (SRNS) retain the right to contract directly with 
other companies for work not covered by this Agreement at the SITE.  The UNION shall not interfere in 
any way with the OWNER'S or these companies' personnel, operation or facilities at the SITE.  

Section 17.2.  The selection (with UNION input) and number of Foreman and General Foremen, 
including the number and type required, shall be entirely the responsibility of the EMPLOYER.  In the 
selection process, the EMPLOYER must consider safety, technical skill requirements, and the craft that 
has primary jurisdiction.   The EMPLOYER may require Foremen to be working employees.   

Section 17.3.  There shall be no restriction other than may be required by safety regulations on the 
number assigned to any crew.  

Section 17.4.  It is agreed and is the intent of the parties that there be a full day's work for a fair day's 
wages.  

Section 17.5.  There will be no slowdowns, standby crews and make-work practices.  

Section 17.6.  In the interest of the future of the construction industry in the Central Savannah River Area 
(CSRA) of which labor is a vital part, and to maintain the most efficient and competitive posture, the 
UNION pledges to work with management to produce the most efficient utilization of labor and 
equipment on the project in accordance with this Agreement.  

Section 17.7.  There shall be no organized coffee or rest breaks on the project.  
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Section 17.8.  Pay day shall be once a week with no more than five (5) days held back.  Checks shall be 
distributed prior to the end of the employee’s assigned shift.  

Section 17.9.  The receipt, inspection and transportation of material and the methods, procedures and 
control for warehousing and storage of equipment, materials and tools shall be the strict prerogative of the 
EMPLOYER.  

Section 17.10.  The EMPLOYER will have the right to determine crew sizes, including partial crews 
during inclement weather.  

Section 17.11.  Practices not included or specifically set forth in the terms and conditions of this 
Agreement shall not be recognized.  

Section 17.12.  The EMPLOYER shall provide sanitary toilet facilities and cool sanitary drinking water.  

Section 17.13.  The welding torch, small power tools and chain falls are tools of the trade having 
jurisdiction over the work being performed.  

Section 17.14.  Clock, brass or other accountability system may be used at the option of the EMPLOYER 
to check employees in or out of the project on a daily basis.  

Section 17.15.  Workmen shall be at their designated place of work at the starting time and shall remain at 
their designated place of work performing their assigned functions, including tool pickup, under the 
supervision of the EMPLOYER until quitting time.  

Section 17.16.  The EMPLOYER retains the right to use any off-site fabricated, factory assembled or 
precast items, materials, apparatus or equipment purchased by the OWNER or Operating Contractor 
(SRNS) or at the direction of the OWNER or Operating Contractor(SRNS) in connection with this 
project, as well, as any labor saving devices or tools used in the construction of this project.  

Section 17.17.  The EMPLOYER shall not be required to pay for travel, premium zone or zone rates, or 
living allowances. There will be no wage premiums or extra pay for high time, low time, type of work or 
material, special skills, wearing of protective clothing or equipment, etc. In no instance will employees be 
paid for standing by and/or observing operations unless they are specifically directed to do so by the 
EMPLOYER.  

ARTICLE 18 
APPRENTICES and NON-JOURNEYMAN 

Section 18.1.  Recognizing the need to maintain continuing support of programs designed to develop 
adequate numbers of competent workers in the construction industry, the EMPLOYER will employ 
apprentices in the respective crafts to perform such work as is within their capabilities and which is 
customarily performed by the craft in which they are indentured.  
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Section 18.2.  The combined employment of apprentices and non-journeymen classifications may be 
thirty-three and one-third percent (33-1/3%) of the craft workforce at all times, and the composition of 
this ratio shall be at the craft’s discretion.  

Section 18.3.  This Article will only apply to those crafts which have the above classifications in their 
local agreements.  

Section 18.4.  All EMPLOYERS are to utilize the training and development classifications addressed  in 
this Article to the maximum extent possible, consistent with safety, economy and efficiency, whereas to 
promote and expand the future work force and availability of qualified craft journeyman in the CSRA.  
The LMCC will monitor craft training expansion and workforce development issues on an ongoing basis 
and promote labor/management regional coordination to address this industry critical issue. 

ARTICLE 19 
NON-DISCRIMINATION 

Section 19.1.  It is agreed that equal employment opportunity shall be afforded to all qualified persons 
without regard to: handicapping conditions unrelated to the successful accomplishment of the job for 
which employed, age, race, creed, color, sex, or national origin.  This shall be applicable to all matters 
relating to hiring, training, promotion, transfer or termination of employees.  

Section 19.2.  Where the male gender is used in this Agreement, it shall be gender neutral, and shall apply 
equally to male and female. 

ARTICLE 20 
NO STRIKE - NO LOCKOUT 

Section 20.1.  The signatory UNIONS agree that there will be no strikes, including sympathy strikes, 
work stoppages of any type, picketing, hand billing, public notices or other disruptive actions for any 
reason.  Participation by an employee or group of employees in an act violating the above provision will 
be cause for discharge by the EMPLOYER.  If there is a strike, threat of strike, work stoppage, 
informational picket or picket line in violation of this Agreement by any craft, it is agreed that the other 
crafts will be bound to ignore such action and continue to man the SITE without interruption.  

Section 20.2.  The EMPLOYER agrees not to lockout the UNIONS during the term of this Agreement.  
The EMPLOYER may suspend a portion of the work or shut down the project or any portion thereof in 
the event of a slow down by one or more UNIONS or a partial or complete work stoppage by one or more 
UNIONS.  

Section 20.3.  Nothing in the Agreement shall be construed to limited or restrict the right of the UNIONS 
or the EMPLOYER to pursue fully any and all remedies available under law in the event of a violation of 
this Article.  This Article equally applies to any work scope performed under the SAA.  

ARTICLE 21  
HEALTH, SAFETY AND ENVIRONMENTAL 
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Section 21.1.  It shall be the responsibility of each EMPLOYER to ensure safe working conditions and 
employee compliance with any safety rules contained herein or established by the DOE or EMPLOYER.  
It is understood that the employees have an individual obligation to use diligent care to perform their 
work in a safe manner and to protect themselves and the property of the EMPLOYER and the DOE. 

Section 21.2.  In support of the above commitment, the EMPLOYER and the UNIONS agree to 
implement the approved Integrated Safety Management System (ISMSS) and enforce a Safety Conscious 
Work Environment (SCWE).  These programs will assist in the development of effective health, safety 
and environmental (HSE) programs and compliance with DOE requirements for the SITE. 

Section 21.3.  Employees shall be bound by the safety, security and visitor rules and environmental 
compliance requirements established by the EMPLOYER or DOE.  These rules will be published and 
posted in conspicuous places at the work SITE.  An employee’s failure to satisfy his obligations under 
this Section will subject him to discipline, up to and including discharge. 

Section 21.4.  Substance Abuse Prevention Program.  The use, sale, transfer, purchase and/or 
possession of a controlled substance, alcohol and/or firearms while on the DOE’s premises are prohibited.  
Accordingly, the parties have agreed to appropriate procedures and safeguards for the testing of 
employees for prohibited and controlled substances as set forth in the current Fitness for Duty (FFD) and 
drug and alcohol (D&A) testing programs currently in effect at the SITE or as directed by DOE.  Such 
testing shall include; pre employment, random, periodic, for cause and post accident/post incident testing 
at the sole discretion of the EMPLOYER.  The UNIONS agree that these SITE programs were developed 
with their full review and input and they were a party to such negotiations and discussions.    

Section 21.5.  The EMPLOYER may suspend all or a portion of the job to protect the life and safety of an 
employee.  In such cases, employees will be compensated only for the actual time worked, provided, 
however, that where the contractor requests employees to remain at the Site and available for work, the 
employees will be compensated for the standby time at their basic hourly rate of pay.   

 Section 21.6.  The EMPLOYER shall provide adequate supplies of drinking water and sanitary facilities 
for all employees. 

Section 21.7.  Workers’ Compensation.  All employees working under this Agreement shall be covered 
as required by the provisions of South Carolina law affecting workers’ compensation benefits.  Should 
South Carolina law be amended during the life of this Agreement to establish a system of dispute 
prevention and dispute resolution as a substitute for the dispute resolution processes otherwise contained 
in the South Carolina Workers’ Compensation Law, and to include better access to and delivery of 
medical care for employees affected by occupational injury or disease, the parties to this Agreement will 
undertake, upon the request of either party, to negotiate procedures to apply the amended law to the 
workers’ compensation rights, procedures and benefits under this Agreement.   

Section 21.8.  Joint Labor-Management Safety Sub-Committee.  The SUPPORT MANAGER and the 
UNIONS shall each designate three (3) representatives to act as a Joint Safety Sub-Committee.  The Sub-
Committee shall be jointly chaired by the SUPPORT MANAGER and a representative of the UNIONS.  
The Sub-Committee shall meet at the call of the Joint Chairs to receive reports on safety programs 
instituted by the Owner, the SUPPORT MANAGER, and EMPLOYERS on the SITE and to discuss and 
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advise such parties to the Agreement with regard to recommended safety programs and procedures to 
maintain the highest level of occupational safety on the SITE, including the institution and operation of 
labor-management safety teams.  It is understood that the Sub-Committee’s purpose is to assist the 
EMPLOYERS in fulfilling their obligations to establish and implement appropriate Worker Safety and 
Health Programs under 10 CFR 851 and thereby assure a safe and healthy work environment and to 
support the goals of achieving VPP and supporting Health, Safety and Environmental (HSE) Programs.  
In performing the functions assigned to it, neither the Sub-Committee nor its members are assuming the 
EMPLOYERS’ responsibilities. 

ARTICLE 22 
GENERAL SAVINGS CLAUSE 

Section 22.1.  Any provisions in this Agreement which are in contravention of any federal, state, local or 
county regulation or laws affecting all or part of the limits covered by this Agreement shall be suspended 
in operation within the limits to which such law or regulation is applicable for the period during which 
such law or regulation is in effect.  Such suspension shall not affect the operation of any such provisions 
covered by this Agreement to which the law or regulation is not applicable. Nor shall it affect the 
operations of the remainder of the provisions of the agreement within the limits to which such law or 
regulations are applicable.  The SUPPORT MANAGER and the UNIONS agree that if and when any 
provision of this Agreement is held or determined to be illegal or void, they will then promptly enter into 
lawful negotiations concerning those provisions.  

Section 22.2  The signatory parties agree that all subjects and issues discussed in the Agreement 
negotiations are contained in this Agreement and that this Agreement contains all final conditions 
reviewed and discussed during the negotiations.  This Agreement shall not be supplemented by any 
references or other documents, except those specifically addressed or referenced in this Agreement.  

ARTICLE 23 
DURATION 

Section 23.1.  This Agreement shall be effective as of the first day of August 2008, and shall remain in 
full force and effect for the duration of any work assigned to SUPPORT MANAGER at the SITE within 
the scope of this Agreement.  

Section 23.2.  This Agreement shall not be amended or supplemented except by mutual consent of the 
parties hereto, reduced to writing and duly signed by each. 

Section 23.3.  This Agreement shall be effective from the date that the signatory parties execute this 
Agreement until the succeeding anniversary date of July 31, 2009 and from year to year thereafter from 
August 1, unless notice of re-opener, modification or revision is given in writing by the SUPPORT 
MANAGER or the Augusta Building and Construction Trades Council sixty (60) days prior to each 
succeeding anniversary date of August 1.  This Agreement may only be opened, modified, revised or 
amended by joint agreement of the signatory parties. 
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In witness hereof, the signatory parties hereto have executed this Agreement, the SAA and all attachments 
this first day of August 2008. 
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Supplemental Addendum Agreement (SAA) 
To the Site Support Alliance (SSA)  

Section 1.  It is the intent and purpose of the signatory parties that this Supplemental Addendum 
Agreement (herein referred to as the SAA, and replacing the expiring BSRI MOU) be utilized to make 
available, for the benefit of the SITE, the skills, training and expertise the various UNIONS have to 
support assigned secondary work scope for the purpose of augmenting and providing supplemental 
support to the SRNS hourly non exempt manual workforce performing traditional management and 
operations work scope at the SITE. 

Section 2.  It is understood that employees assigned to secondary and supplemental work scope will work 
harmoniously with the SRNS hourly non exempt manual workforce without having any concern or 
interference with any other work performed by anyone who is not covered by this SAA.   

Section 3.  It is further agreed that that no signatory UNION to the Agreement will, in any manner, 
attempt to organize the SRNS hourly non exempt manual workforce and SRNS will not attempt to recruit, 
for permanent employment with SRNS, any employees represented by the UNIONS and performing work 
under this SAA.   

Section 4.  Secondary and supplemental work scope (that is not DBA primary work scope) that is 
performed pursuant to this SAA, and performed by employees represented by the UNIONS, will not be 
used as a precedent action in support of any future claims to the secondary and supplemental work scope.  

Section 5.  The terms and conditions of the Site Support Alliance (the Agreement) shall prevail and take 
precedent, except to the extent specified in the Agreement or modified by this SAA.  

Section 6.  Employees assigned to work under the SAA will be supervised by SRNS personnel who may 
not be covered by the Agreement and the employees will perform any and all secondary work scope 
assigned to them and/or the discretionary mixed crew to which they are assigned, without regard to the 
traditional craft jurisdiction (DBA covered work and primary work scope) addressed in Article 2, Section 
2.1 of the Agreement.  The composition of discretionary mixed crews and SAA work assignments will be 
based on the following criteria; safety and operational readiness, skill sets and qualifications, training 
certifications, clearances and access authorizations, economy and efficiency and will be at the sole 
discretion of SRNS or the SUPPORT MANAGER.  Secondary and supplemental work scope may be 
cancelled, delayed or reassigned without any advance notice. 

Section 7.  In addition to the shifts addressed in the Agreement, a 9-80’s shift (or other SRNS approved 
shifts) may be utilized, when working with SRNS on secondary and supplemental work scope.  This shift 
consists of a work week of four nine-hour days and one eight-hour day, followed by a work week 
consisting of four nine-hour days.  The work week for this shift begins on Friday at noon making all 
weeks 40 hours in duration.  All hours worked shall be at straight time.  Shift start time shall be those 
recognized in the Agreement, unless the crew to which employees are assigned has a different starting 
time, in which case that starting time shall prevail.  Holidays shall be those recognized by the SRNS 
Maintenance workforce; however, holidays not recognized in the Agreement may be taken off (unpaid) 
with no penalty to the CTO or vacation.  Primary work scope by the SUPPORT MANAGER will attempt 
to utilize employees on those holidays. 



Section 8.  In order to minimize layoffs and to meet SRNS requirements, employees may be transferred 
between work performed under the Agreement and work performed under this SAA.  Construction Crafts 
working in a secondary and supplemental support role under this SAA will not be exempt from a 
reduction in force (RIF).  The layoff procedures under this SAA will not be done any differently than is 
done under the layoff procedures utilized in the Agreement.   

Section 9.  The signatory UNIONS have, within their membership, qualified, trained, site experienced 
and security cleared personnel, who may perform additional assigned secondary work scope consistent 
with safety, available skill sets, quality, budget and cost parameters. To improve economy and efficiency, 
and at a cost savings to the DOE, Savannah River Nuclear Solutions (SRNS) or the OWNER may, at their 
sole discretion, assign additional secondary or supplemental work scope and/or task orders that are 
beyond and in addition to the primary DBA work scope defined in Section 2.1 and performed by the 
SUPPORT MANAGER.  Such additional secondary and supplemental work scope and/or task orders, 
which may be performed pursuant to this attached and referenced SAA to the Site Support Alliance (the 
Agreement) includes, but is not limited to, the following:  

• multiple and various scopes of work as defined and referenced in the Service Level Agreement
(SLA) between SRNS and WSRC or others;

• “labor leasing”, craft augmentation or seconded craft labor support work;
• Service Contract Act (SCA) work at the SITE;
• decommissioning and decontamination (D&D) work; D&D support work, demolition and

dismantlement work (with no re use components or DBA covered work to follow on), demolition
and removal (D&R) work;

• environmental remediation work, including CIRCLA and RECLRA work;
• solid and liquid waste support work and SITE closure work;
• general site support work; janitorial work; landscape work and facility upkeep and maintenance;
• buildings and structures rehab, maintenance and modifications work, not covered by DBA;
• HVAC maintenance and related service work, utility maintenance and related service work;
• and, supplemental staff augmentation and temporary support work as may be required and

requested by SRNS, WSRC or others to support plant operations and maintenance work orders
and task orders on an “as needed” basis and at the sole discretion of SRNS or the SUPPORT
MANAGER.

Section 10.  Work scope assigned and performed under the above SAA shall, for future reference and 
distinction purposes, be referred to hereafter as “Supplemental Addendum work”.  The SUPPORT 
MANAGER and UNIONS may modify or amend this SAA by mutual written agreement and any conflict 
between this SAA and the Agreement will be addressed by the same parties and reviewed at the LMCC.  



APPENDIX A 
TO SSA 

WAGE/FRINGE RATE SHEETS 

Section 1. The SUPPORT MANAGER recognizes the current Appendix A as issued by Bechtel 
Savannah River, Inc. (BSRI) to be effective until September 30, 2008 except as may be modified, at the 
sole discretion of the SUPPORT MANAGER for any UNION whose current pension plan is not fully 
funded or is in the “red zone” as defined by recent changes in federal law and the Pension Protection Act.  
Notwithstanding any modifications, the total combined wage and fringe package shall equal the current 
BSRI Appendix A which is the recognized DBA rate for the SITE.   

Section 2.  Individual discussions will be held with any UNION who may be impacted by Section 1 
above.  

Section 3.  To comply with the Pension Protection Act of 2006 and any rehabilitation plan that may be 
required, future revisions to the revised and updated Appendix A for each signatory UNION may require 
additional allocations to any deficient pension plan. 

Section 4.  The SUPPORT MANAGER reserves the right to enter into discussions with the individual 
UNION to modify, amend, add or delete various classifications, pay conditions, special conditions and 
base rates of pay as specified on the current Appendix A.  Such revisions will be on or before the annual 
anniversary date of the Appendix A revisions and by joint agreement of the parties to reflect the changing 
missions at the SITE.  



APPENDIX B 
TO SSA 

REFERRAL PROCEDURE FOR THE 
SAVANNAH RIVER SITE 

Section 1.  The signatory UNIONS maintain an exclusive and non discriminatory hiring hall.  All 
referrals shall be made uniformly in accordance with these posted rules, subject to the SITE Support 
Alliance.  There shall be no discrimination based on any factor prohibited by law. 

Section 2.  All applicants for referral must register at the local office by appearing personally. 

Section 3.  The EMPLOYER shall call upon the local UNION for referral of employees.  The Local 
UNION will refer registered applicants in accordance with the following procedures unless otherwise 
provided in the Agreement: 

A. Each local Union shall maintain two (2) separate out-of-work lists.  One list shall be the
standard list, subject to the nondiscriminatory referral rules of the Local Union.  The other list
shall be provided by the SUPPORT MANAGER. and identify only eligible 3161 applicants.
This list shall be referred to as the 3161, or the “Preferential Hiring” list.  It will be sorted by
the last date of layoff from the SITE.

B. Each Local Union will refer applicants to signatory EMPLOYERS.  Giving a three (3) to one
(1) ratio of preference to those on the 3161 list.  This preference to those on the preferential list
will be offered only one (1) time. Once a 3161 applicant accepts a preferential referral, he/she
will no longer be eligible for same.

C. The Business Manager may send a qualified steward at the beginning of a job,
regardless of position on the out-of-work list.

Section 4.  Available for employment, for purposes of this procedure, means the applicant must be 
currently registered or present at a location where he/she can be reached by telephone.  The applicant 
must also be qualified to fill the job. 

Section 5.  The EMPLOYER at all times makes the ultimate determination of qualification of applicants 
who are referred.  The EMPLOYER retains the right to reject or accept applicants for employment. 

Section 6.  The retention and removal of all 3161 applicants from registration on the  
out-of-work list will be in accordance with the following: 

A. An applicant who is dispatched to a job and completes forty (40) hours of work will be
removed from the 3161 out-of-work list.  If a dispatched applicant is rejected by the
EMPLOYER or fails to complete forty (40) hours of work, he/she will stay on the 3161 out-of-

 work list. 
B. An eligible applicant who fails to accept dispatch to employment will be removed from the

3161 out-of-work list.
C. An applicant who is dispatched to a job and fails to report to work, voluntarily quits or is

terminated for cause, will be removed from the 3161 out-of-work list.



D. Applicants who have been removed from the 3161 out-of-work list may re-register on the
standard list by appearing personally at the Local Union office.  3161 applicants who were
removed for dispatch to a job under Section 6.A above, must show proof of termination by
termination slip at the time of re-registration.

E. To insure maintenance of the 3161 out-of-work list, applicants shall re-register
promptly, within forty-eight (48) hours of termination or rejection from a job as defined in
Section 6.A above.

Section 7.  An Appeals Committee is hereby established composed of one (1) member appointed by the 
signatory UNIONS, one (1) member appointed by the SUPPORT MANAGER and a public member 
appointed by both these members.  It shall be the function of the appeals committee to consider by 
complaint of any employee or applicant for employment arising out of the administration by the Local 
Union of the 3161 out-of-work list.  The Appeals Committee shall have the power to make a final and 
binding decision on any such complaint which shall be complied with by the Local Union.  The Appeals 
Committee is authorized to issue procedural rules for the conduct of its business, but it is not authorized to 
add to, subtract from, or modify any of the provisions of this procedure and its decisions shall be in 
accord with this procedure.  The Appeals Committee may not determine any monetary damages.   

Section 8.  The EMPLOYER may request from the signatory UNIONS, employees who posses special 
skills and/or qualifications such as; welder certifications, special skills and SITE training, security 
clearances for various SITE areas or other skills, certifications and/or qualifications unique to the SITE.  

A copy of these procedures shall be posted at the Local Union office.   



APPENDIX C  
TO SSA 

KEY EMPLOYEE REFERRAL PROCEDURE FOR THE 
SAVANNAH RIVER SITE 

Section 1.  Each EMPLOYER will be allowed to have designated and referred for employment up to four 
(4) of their supervisory, regular, essential or key employees (hereinafter known as “key” employees).
This procedure will apply per EMPLOYER only, not numbers of contracts.

Section 2.  The name and craft designation of these key employees will be made known to the SUPPORT 
MANAGER and the UNION before work is begun on the SITE. 

Section 3.  Key employees will be referred on a one-to-one ration.  The EMPLOYER is entitled to the 
first (1st) employee as a key employee; the second (2nd) must be referred in accordance with the referral 
procedure defined in Appendix B; the third (3rd), fifth (5th) and seventh (7th) employees thereafter, may 
also be key employees. 

Section 4.  All employees will perform and be compensated from the work of their craft designation.  If 
the EMPLOYER or an employee wishes to change the craft designation of a key employee, that employee 
must be referred from the appropriate hiring hall.  The employee will remain as a key employee. 

Section 5.  The number of key employees can be changed at any time by mutual agreement between the 
UNION and the individual EMPLOYER 



Pursuant to Article 2 of the SSA negotiated by Savannah River Nuclear Solutions (SRNS) for and on 
behalf of all contractors and subcontractors performing work covered by the Davis Bacon Act (DBA) at 
the DOE Savannah River Site (the SITE), the undersigned EMPLOYERS’ authorized representative 
hereby agrees to comply with and be bound by all of the terms and conditions of the SSA and any 
amendments and addenda thereto.  By signing this Letter of Assent (LOA), the undersigned 
acknowledges the SSA as the singular binding labor Agreement for the defined project(s).  The SSA and 
this LOA shall apply only to DBA covered work on projects at the SITE and to no other projects.   

The undersigned EMPLOYER agrees to comply with Article 20 of the SSA, participate in the Labor 
Management Cooperative Committee (LMCC) referenced in Article 15 and to otherwise comply with any 
and all rulings, directives or procedures as may be promulgated by the SUPPORT MANAGER or the 
LMCC.  The EMPLOYER further agrees to pay no less than the current DBA rates and any subsequent 
revisions thereto; as well as secure a duly executed LOA in a form identical to this document for any and 
all lower tier subcontractor prior to commencement of work at the SITE.  The SUPPORT MANAGER 
reserves the right to interpret the SSA for and on behalf of all signatory EMPLOYERS.  

This LOA shall remain in effect for all DBA covered work performed under the SSA, by the undersigned 
EMPLOYER, at the SITE, after which this LOA and any collective bargaining relationship established 
herein, will terminate without notice and shall have no further force or effect. 

Name of Employer:  

License or Registration Number:  

Employer Address:  

City, State, Zip:  

Telephone:    Fax:

Authorized Representative (Print):   

Title:      Cell Phone: 

Authorized Representative (Signature): 

Date:       Witness: 

LETTER OF ASSENT
TO THE SITE SUPPORT ALLIANCE 

<Offeror shall sign and return Letter of Assent with Proposal. Return only this page of Exhibit G should be returned to Procurement Representative.>



"General Decision Number: SC20250002 10/03/2025

Superseded General Decision Number: SC20240002

State: South Carolina

Construction Types: Building, Heavy and Highway

Counties: Aiken, Allendale and Barnwell Counties in South 
Carolina.

SAVANNAH RIVER SITE ONLY

BUILDING CONSTRUCTION PROJECTS (does not include single family
homes and apartments up to and including 4 stories)

HEAVY CONSTRUCTION PROJECTS (includes sewer & water line
projects, and drainage projects)

HIGHWAY CONSTRUCTION PROJECTS

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

______________________________________________________________
|If the contract is entered    |. Executive Order 14026      |
|into on or after January 30,  |  generally applies to the   |
|2022, or the contract is      |  contract. |
|renewed or extended (e.g., an |. The contractor must pay    |
|option is exercised) on or    |  all covered workers at     |
|after January 30, 2022: |  least $17.75 per hour (or  |
| |  the applicable wage rate   |
| |  listed on this wage |
| |  determination, if it is    |
| |  higher) for all hours      |
| |  spent performing on the    |
| |  contract in 2025. |
|______________________________|_____________________________|
|If the contract was awarded on|. Executive Order 13658      |
|or between January 1, 2015 and|  generally applies to the   |
|January 29, 2022, and the     |  contract. |
|contract is not renewed or    |. The contractor must pay all|
|extended on or after January  |  covered workers at least   |
|30, 2022: |  $13.30 per hour (or the    |
| |  applicable wage rate listed|
| |  on this wage determination,|
| |  if it is higher) for all   |
| |  hours spent performing on  |
| |  that contract in 2025.     |
|______________________________|_____________________________|

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.
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SC20250002

EFFECTIVE 10/06/2025



Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number     Publication Date
          0              01/03/2025
          1              08/08/2025
          2              10/03/2025

*  SUSC2011-002 08/30/2024

                                  Rates          Fringes

  Asbestos abatement   
worker/hazardous material   
handler  
     Includes preparation, 
     wetting, stripping,  
     removal, scrapping, 
     vacuuming, bagging and     
     disposing of all 
     insulation materials from 
     mechanical systems, 
     whether they contain 
     asbestos or not.............$ 16.00 **           .25
  
  Asbestos worker/insulator  
     Includes application of 
     all insulating materials, 
     protective coverings, 
     coatings & finishes to all 
     types of mechanical systems.$ 32.00            22.49
  
  Bricklayer.....................$ 29.70            16.85
  
  Carpenter......................$ 34.15            15.44
  
  Cement mason...................$ 28.74            16.73
  
  Electrician  
     Cable Splicer...............$ 37.00            17.74
     Groundman...................$ 24.31            17.74
     Lineman.....................$ 35.75            17.74
  
  Elevator constructor...........$ 51.11            40.04
  
  Glazier........................$ 29.27            14.55
  
  Ironworker.....................$ 35.72            15.72
  
  Laborers:  
     Concrete & Building.........$ 22.57            13.22
     Hazardous Waste Verifier....$ 23.32            13.22
     Mortar Mixer................$ 22.82            13.22
     Nozzleperson................$ 23.07            13.22
     Pipelayer...................$ 22.82            13.22
     Pneumatic Concrete Gun 
     Operator....................$ 23.07            13.22
     Pneumatic Tool Operator.....$ 22.82            13.22
     Tool Facility Operator......$ 23.32            13.22
  
  Machinist......................$ 54.00            10.70
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  Millwright.....................$ 35.05            20.09
  
  Painter  
     Composite rate applies to 
     all work performed by 
     journeyman painters and 
     sign painters except when 
     engaged in industrial 
     premium work................$ 29.27            14.55
  
  Piledriver.....................$ 34.40            15.44
  
  Pipefitter.....................$ 39.06            17.41
  
  Plasterer......................$ 28.74            16.73
  
  Power equipment operators:  
     Air compressor; concrete 
     mixer (10 s or less); 
     conveyor; elevator; hoist, 
     1-drum; light plant; motor 
     crane driver and oiler; 
     roller; tractor (50 hp and 
     over).......................$ 29.88            18.42
     Backhoe; central mixing 
     plant; concrete placing 
     machine; crane, derrick, 
     dragline; hoist, 2-drum; 
     motor grader; shovel; 
     sideboom tractor; 
     tower/pedestal crane; 
     hoist, 1-drum (hoisting 
     personnel); mechanic 
     (diesel & gas); maxi 
     grinder.....................$ 36.00            18.42
     Batch plant; bulldozer; 
     concrete mixer (over 10 
     s); distributor 
     (bituminous surfaces); end 
     loader; fork lift truck; 
     lead oiler; pan scraper; 
     paving machine; pumpcrete; 
     trenching machine; well 
     drill.......................$ 33.12            18.42
     Fireman (Boiler)............$ 26.28            18.42
     Mechanic (diesel & gas).....$ 36.00            18.42
     Oiler.......................$ 26.28            18.42
     Pump (2-1/2 in. and over); 
     tractor (under 50 hp); 
     fireperson (boiler); oiler..$ 26.28            18.42
  
  Roofer (built-up,             
    composition and             
    waterproofing)...............$ 29.00             9.90
  
  Sheet metal worker.............$ 37.00            18.11
  
  Sprinkler fitter...............$ 37.22            24.25
  
  Tile setter....................$ 29.70            16.85
  
  Truck drivers:  
     2-1/2 Tons & Over, and 
     Special Equipment...........$ 32.14            12.68
     Oiler (Light Equipment & 
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     Garage Attendant)...........$ 31.79            12.68
     Under 2-1/2 Tons............$ 31.51            12.68
  Footnote: Health & Welfare Weekly Rate: $393.90
  
Boilermaker......................$ 34.21            24.26
----------------------------------------------------------------

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

================================================================

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.75) or 13658
($13.30).  Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017.  If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking.  Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

----------------------------------------------------------------

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
""SU"", ""UAVG"", ?SA?, or ?SC? denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
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0198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local 0198. The next
number, 005 in the example, is an internal number used in
processing the wage determination. The date, 07/01/2024 in the
example, is the effective date of the most current negotiated
rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates
in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE:
UAVG-OH-0010 01/01/2024. UAVG indicates that the rate is a
weighted union average rate. OH indicates the State of Ohio.
The next number, 0010 in the example, is an internal number
used in producing the wage determination. The date, 01/01/2024
in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The ""SU"" identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, 007 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

?SU? wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The ""SA"" identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h).  Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 007 in the example, is an
internal number used in producing the wage determination.
The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the ?SA? identifier took
effect under state law in the state from which the rates were
adopted.
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-----------------------------------------------------------

WAGE DETERMINATION APPEALS PROCESS

1) Has there been an initial decision in the matter? This can
be:

           a) a survey underlying a wage determination
           b) an existing published wage determination
c) an initial WHD letter setting forth a position on
a wage determination matter
d) an initial conformance (additional classification
and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

            Branch of Wage Surveys
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.
Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

            Branch of Construction Wage Determinations
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

            Wage and Hour Administrator
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board).  Write to:

            Administrative Review Board
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210.

================================================================

10/3/25, 7:25 AM SAM.gov
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          END OF GENERAL DECISION"
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Upload Records 

There are three basic methods for uploading data into LCPtracker. 

We have created several different formats for uploading and your accounting software may be 
one of them.  Please go to www.lcptracker.com > Partners > Payroll Interfaces for current 
available accounting system. 

The second upload method is to use the standard interface template defined by LCPtracker. 
This is an Excel spreadsheet template with specifically defined columns. The Upload Records 
function is intended to provide a function for the uploading of payroll records from a 
spreadsheet. This may not only improve the speed of the upload, but the accuracy as well. 

To download the excel template go 
to: Payroll Records > Upload 
Records > Click the “Download 
spreadsheet template” hyperlink.  
This allows you to download the 
spreadsheet template required to 
upload payroll data.   

This spreadsheet will provide you 
with Instructions on how to use this 
function and a Legend explaining 
each column. 

Please note, when uploading using 
the upload template, the file will be 
limited to 200 payroll records per 
upload. 

Please contact LCPtracker Support after you have reviewed the spreadsheet and instructions if 
you need any further assistance. 

Uploading Process 

Regardless of the interface or use of the Excel Spreadsheet template, the uploading process is 
very simple. 

Remember the upload process will also create your employees in Set Up, Add/Edit Employees 
section if you did not already manually enter.  You may need to manually adjust certain 
requirements on your employee setup depending on the Administrator requirements. 

Go to Payroll Records >> Upload Records 

1. Select the weekend date (or leave blank if you are uploading several weeks at a time in
one upload and your upload includes the weekend dates),

2. Choose the Project that you are going to upload for;
3. Browse your computer for file to upload; and

EXHIBIT G-SSA, ATTACHMENT C
LCP TRACKER
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4. Click “Upload” and as your file uploads, you will be able to see the data check
validations working (A, B & C).  Note: your file must not exceed 200 payroll records.

If there are any issues the system does not accept on any rows, it will give you pop-up 
message (example below). 
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Craft Matching in the Edit Record 

The first time, or anytime you upload a new employee, you will need to craft match. 

Go to 1. Payroll Records > Edit Uncertified Payroll Records 

1. Click “Craft Match” and you get a pop-up window.
2. Choose the Craft and Classification from the drop-down and click “Save”.

Once you “Save” a Craft Match, subsequent uploads should auto-fill your selection. 
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Direct Payroll Subscription 

Direct Payroll Interface is a service offered where LCPtracker will attempt to build a model of 
your payroll file generated by your accounting software, so you can quickly upload your records 
into the system.  To learn more about DPI and to get pricing, please contact 
support@lcptracker.com 

To sign up for DPI, go to 1. Payroll Records > Direct Payroll Subscription 

Submit Samples 

We will ask for 4 samples of your payroll report in either a PDF or CSV format. 

The more detailed the files, the better. For example, files with overtime and double-time hours, 
multiple crafts worked by one employee within the week, or intricate deductions will help our 
technicians build the most functional model possible the first time around. 

Select Accounting System and Confirm Contact Information 

Once you have uploaded the samples, select the accounting system you use and confirm that 
the contact information is correct.  

Upload samples 

Click on the “Upload” button to submit the files to our DPI Department. 
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Activate DPI now 

You will be contacted by one of our DPI technicians who will be your point of contact moving 
forward during the process of building and mapping the model. Depending on the complexity 
and consistency of your files, it can take anywhere from 3 to 4 business weeks to build, test, 
and deploy your final model. We do not advise that you hold off on reporting during this process, 
and suggest you instead use another entry option in the meantime.  Once your DPI model is 
complete, it is good for all Projects you will report to within LCPtracker. 

Recovery Act Additional Data Entry, FHWA 1391 Additional Data Entry, HUD 
Additional Data Entry  

The use of these is very limited. They are for collecting data for employees not physically 
working on the job; these would include clerical employees, foremen, supervisors, and 
managers. 

Edit Certified Payroll Records 

This will take you directly to Projects > Certified Payrolls to be able to edit your certified payroll 
records. 
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Information Add Mode

To add a new contractor, enter information and save. To edit an existing contractor,
select it from the list first.
You can view all the contractors in the system. You can
only edit your own data after it has been entered.

Department
-- All Departments --

Company Name (Contractor) * 

Federal Tax ID Number * D-U-N-S Number *

Contractor License No. or 10-digit Phone Number * Contractor License Expiring Date

Contractor License (To Display on Certified Payroll) 

Insurance Certificate Number Specialty License Number Local Business (City) License 

Motor Carrier Permit Number Worker's Compensation Policy Number 

Union Status *  Section 3 Business
 Non-Construction Contractor
 Contractor's Health Plan Approved

Ethnicity * Type of Trade

Principal Name Principal Title 

Contact Name * 

Phone Number * Contact Fax 

Contact E-Mail * (Login information will be
sent to this email address)


Address 1 * Address 2 

Projects Certifications Violations Reports Admin eDocuments Set Up Support Admin

PWCR Number 

Leave As Is

Use current LCPtracker
login information

EXHIBIT G-SSA, ATTACHMENT C-1
LCP Tracker Subcontractor Set-Up 

12/20/2024



LCPtracker

© LCPtracker, Inc. All rights reserved.

City * State/Province * ZIP Code * 

Standard Hours Per Day * Standard Work Week Hours * 

Pay date is 
calendar days after week end date.

Notice enforcement * 
ENFORCE

Contractor Status
 Owner Operator

 Use Overtime Round Factor for Payroll Validation Click here to ob
http://fedgov.dn

User ID

Business Certifications

Certification *
Select Certification

Certifying Agency *
Select Certifying Agency

Issued Date Expir

Notes 

Leave As Is

Leave As Is

Leave As Is
tain a free D-U-N-S number
b.com/webform/displayHomePage.do

ation Date

http://fedgov.dnb.com/webform/displayHomePage.do
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TRAINING AND SUPPORT RESOURCES 

INTRODUCTION 

There are comprehensive documents or videos for just about any topic or question you might have 
while working with LCPtracker.  The purpose of this guide is to show you how to access those 
documents and videos, and what to do if you still have questions afterward. (Hint: contact the Support 
team). 

ON-DEMAND TRAINING VIDEOS 

If you are new to LCPtracker or are using one of our new modules, then it is advised that you begin by 
taking the appropriate On-Demand video training courses.  There are multiple training videos available 
for both Administrator and Contractor topics, including the strongly recommended Admin Overview and 
the Contractor Training Class videos.  Each of these videos gives enough information to get you up and 
running with LCPtracker in the respective system.  

To access the On-Demand Training, please follow these steps: 

1. Login to LCPtracker.
2. Click the “Book Now” button found in the upper center section on the PROJECTS tab of

LCPtracker (the first screen you see upon logging in, your screen may have different tabs).

3. This will bring you to the LCPtracker Training Classes home screen, where you can select either
Contractor Training or Admin Training. Select your training path then select your course and
follow the prompts to register for access to the videos. (Hint: remember to turn on the sound).
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These video courses are 
Strongly 

Recommended 
especially for new users. 
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TRAINING AND SUPPORT LIBRARY 

LCPtracker has a large library of detailed guides and videos that cover almost any question you might 
have. 

To access the Training and Support Library, please follow these steps: 

1. Login to LCPtracker.
2. At the top of your screen you will see a large orange button labeled “Training Materials”. Please

click this button to open the library.

3. The library holds a wealth of useful information that is organized into categories for ease of
access.  Click the “View” button of the document you wish to open and it will download to your
computer.

SUPPORT TEAM 

Manuals / Quick Start Guides 
section has the basic instruction 
manuals for both the Admin and 

Contractors systems.
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LCPtracker has a fully staffed Support office located in Orange, California that is available weekdays 
(excluding Holidays) from 5:00 am until 5:30 pm Pacific Standard Time (PST).  With a tool set that 
includes almost non-existent hold times, rapid-response email support, Live Chat, and the ability for you 
to share your screen in real-time, LCPtracker’s Support team is ready to provide you with the fanatical 
support that sets LCPtracker apart. 

To contact the Support team, please choose an option below: 

1. Email: support@lcptracker.com
2. Phone: (714) 669-0052 OPTION 4
3. Click the green “Live Chat” button at the top of the LCPtracker screen.
4. You may also click the “Support” button at the top of the LCPtracker online interface at any time

to view Support’s complete contact information.

mailto:support@lcptracker.com
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